Y Training GULF

7\ C\" wgaill o Al

<~

Training GULF
wgadll oAl

)il anAll
2018 ple)

wjailg &l 3jlgall

Marketing coordinator, Heba Gamal
Email: h.gamal@traininggulf.com
Mobile: + 971588072415 || +966547946392 ) )
pravess: Slﬁlkh zayedéHILPmlum floors Emirates arketing coordinator, Heba Gamal - .
ﬁlww Email: h.gamal@traininggulf.com L'# Cambrldgg

‘7 wjaill oAl Mobile: +971588072415 || +966547946392 Training College Britain
Address: Sheikh zayed-millemmium-floor8,Emirates

Site: www.traininggulf.com


mailto:heba@gulfstd.com
mailto:heba@gulfstd.com

£ \
€N

Training GULF
wyaill o Sl

Training courses & Human Resources - < )il § 4yl 3 ) g—all &l 92

pl
s & alil5 - B yill 3yl cads g3 (§ Llel dseial g 3 g AT oladal
o 7/1/201 - -
Jeddah Dubai Days5 Electronic applications and their uses in human resources recruitment
& ygagus B yuuSu| aLi10 1ot &yl 3yl shl yace Jsaliy olucy JalSall zabindl
- - 14/1/201 :
New York Alexandria Days10 Integrated program to qualify the human resources manager
L 3 Li5 Wlaall dydad! sylodl olelpa o bl slus!
) < F 21/1/2018 il lsll Slelyzly sl
Dammam Dubai Days5 Preparation of effective human resources policies and procedures
Leaed! 51! 5o Lis P IS PN UV R N PO
T o ¢ 21/1/2018 DAl s,
Casablanca Jordan Days5 Basics of human resources management
Ll 3 Li5 Byl 351901 Byl 0¥ At 1 £ 15 ualiag oy
2 & el 28/1/2018 3! 351541 3, S0 133 pualiag Sl
Malaysia Dubai Days5 Indicators and key performance metrics of human resources management
plpa
elacd! Hlud @ alil5 i a9 AN A Sl b 3 JY1 cenlmdl pluseianls cnabb gl 0954 Sloglan pghas
Casablanca Dubai Days5 Personnel information development using computer under the e-government
Lid 8alall Li10 Lyddl 56l caslls Iyl
= 2 ph 11/2/2018 24! 3518h 9 e ol )
Vienna Cairo Days10 Practical training on HR functions
Lot 3 Lis Wydud) 35061 Byls) Jlosl §edig das
¢ @ 3 11/2/2018 2-4udl 3,191 5, B89 Aaz |y
Dammam Dubai Days5 Review and check HRM work
Ll S| Lis Cndydidly oo paald ads oIl el a¥l uds o
5 VIS, b 18/2/2018 nd i lg (el Ads ol e l0¥] s oy lee
Malaysia Jordan Days5 Job performance evaluation skills for managers and supervisors
bus 3 Lis Qo yddl oyl 6d 8,0Y (sl A Tada el
E r 25/2/2018 IS
Jeddah Dubai Days5 Strategic planning for human resources management
uylo
Lol K Lis oyl Jgiuns Juals
F < 2 4/3/20118 2 ‘J
Dammam Dubai Days5 Qualifying training officials
RO S| alil5 /3 JelmiABC ald ol opa cdio JS ae Jladdl Joladl bzl Ay — cnéls gl
° - 4/3/2018
Bahrain Alexandria Days5 ABC staff analysis and effective strategies for dealing with each category of staff
) 3 Li5 8yluzedl ageal Lidg oMt Jadnses
! < T 11/3/2018 S ’ )
Riyadh Dubai Days5 Succession planning according to merit concept

Training GULF
S e

Marketing coordinator, Heba Gamal

Email: h.gamal@traininggulf.com
Mobile: +971588072415 || +966547946392

; Cambridge

Training College Britain

Address: Sheikh zayed-millemmium-floor8,Emirates
Site: www.traininggulf.com


mailto:heba@gulfstd.com

oo,

Rome

Turkey

Munich

‘al.a..\.n

Dammam

ol
Riyadh
LSs

Turkey

Jeddah

Ll

Malaysia

QJ)E"

Jordan

@
Dubai

@
Dubai

&l pd

Sharm El-Shaikh

L]

Dubai

Q.J)E”

Jordan

@
Dubai

X
Dubai
5yalall

Cairo

‘gé
Dubai
ddl

Sharm El-Shaikh

@
Dubai

» Training GULF

il o Sl

aliis
Days5

abj 5
Days5

{al._ni 5
Days5

alil5
Days5
ﬁl‘.i 5
Days5

":L_ni 5
Days5
‘:L_vi 5
Days5

(.rl.a_i 5
Days5

/4 N Training GULF
"7 waill oAl

sl gl weasais JLoel) USiag ualogll oolyLudl agases § dpuiel! lalas¥l

18/3/2018 Recent trends in functional paths planning, business restructuring and jobs
design
Wbl olalis] cows wpdad! 5yl gl | dwia sale)
25/3/2018 - : )}L
Re-engineering of human resources according to the organization needs
Jupl
eyl b3l ge sle g olo Ll ety gl oLl Jadases 85ls)
1/4/2018 Managing the training activity planning, identifying the needs & preparing the
training budgets
0¥ d ol | cuyuid!
8/4/2018 ¥ dmll o
Performance-oriented training
cyiidly il ylghl Guadag Glias i Jualiy slue)
15/4/2018 Preparing and qualifying of human resources specialists and training
coordinators
Bylol selaia oo sl Adle (3,8 5,la)g ¢ Ly, Aoudill Baldll g Aloladl soill Jadnzes
Ao Lidl 3o g2
22/4/2018 5
Manpower planning ,advanced leadership, building and managing high
achievement teams from the perspective of total quality management
PRy | IS PN 5 ol | Lo ¢JgiSS Gudas
T 3 3ded! 2515h ) pglas & Slaglall Lz g 19SS Gudas
Executing information technology in human resources development
o
Al Sledail! § cnab okl 98- Olawlewy ilel !
6/5/2018 - & riboll 0ot Sk Slel
Personnel policies and procedures in modern organizations
ailly ol Cadiaty Jloes 3 Ausdl ue
13/5/2018 5! e o
Modern rules in functions classification and analysis
91ig)
b gl Caiogll g dadaiat! JSLJI 5
G Aol Caogll g Leed! pashas Slylea
Skills of organizational structures development and functional description
PRI I 5
24/6/2018 N }L : ﬁ}h
Institutional performance development
91gs
vyt Lud b ads ol Hlad | day (§ At ol LA
B @l Addell Y] L

Modern skills in matching functional path with training path

Marketing coordinator, Heba Gamal
Email: h.gamal@traininggulf.com Cambrid e
Mobile: +971588072415 || +966547946392 Lg!f mﬁ;
Address: Sheikh zayed-millemmium-floor8,Emirates
Site: www.traininggulf.com


mailto:heba@gulfstd.com

oy

Madrid

plod!

Dammam

Linle

Malaysia

S>>

Jeddah

aleud

Dammam

Oyl

Bahrain

LSy

Turkey

Oleidly

Washington

sl
Riyadh

Llle
Malaysia

£ -
€4

Ly S|

Alexandria

L
Dubai

(.J-’)E"

Jordan

@
Dubai

L]

Dubai

el

Sharm El-Shaikh

@
Dubai

QJ)Q‘
Jordan

@
Dubai

@
Dubai

a..v.\.is.wy‘

Alexandria

L]

Dubai

QJ)S"

Jordan

Training GULF
wjaill o Al

ali10
Days10

“slii 5
Days5

plis5
Days5

“slii 5
Days5

‘abj 5
Days5

plii 10
Days10
ali5
Days5
pli5
Days5

7 N Training GULF

L N
8/7/2018

15/7/2018

22/7/2018

29/7/2018

5/8/2018
5/8/2018

12/8/2018

26/8/2018

26/8/2018

2/9/2018
9/9/2018

16/9/2018

23/9/2018

w—yaill o sl

3l iy Sl el — oy ldd) audag Glasi slas)
Preparing training coordinators and specialists - Training of Trainers strategies
b 9319 gyl cyagluad | o 59 &yl oy 9ol Aatdal | 850531
Advanced management of human resources and matching the two paths training
and functional
Aol colamdl sluce] 9 coyuid| @ sleiiud] e wslatly el yuled L
Cost measurement methods and return on investment in training and preparing
the training packages
ayddl 5yl gl boLis adlasd uldy oueds
Evaluating and measuring the effectiveness of human resources activity

Jubhuwel

ol gh1 03333 Byl 35151 851l 0¥ 1 agatll § pel Lo gl
Distinctive technology in administrative development, human resources
management and personnel
Bylutal poid Lidy 345015 sLirLdl s a5 ialoall
Employment, recruitment, retaining and promotion, according to the concept of
merit
Ordl gl &5 plSaT (e Bylaally pSanlly aially nglaeall Aanial sl
Advanced systems of planning, implementing and controlling on personnel

provisions
cytdly duydud 5l yel! Byls| § yiuall Gl wiwa L
Mini Master of professional Human Resources management and training
Oreaidlg Ll LAl el ] oyl

Skills of interviewing, selection and recruitment

Bydd) 35161 § Aalid) Bagdl lapdas
Applying the total quality in human resources
Aoslaiilly Acauls o1 JSLid! agkady Al yag Aupded! 315l Aullad (ol
Measuring effectiveness of human resources, checking and developing the

functional and organizational structures

(Liausatlly LIk ) cradlosll o540 Al colalasl

Recent trends of Personnel (benefits and compensation)

o Sall lall d s ASIY1 dupl] 3511 5515) 53

E-management art of human resources in governmental departments

Marketing coordinator, Heba Gamal
Email: h.gamal@traininggulf.com ._ ! 1
¥ Cambridge

Mobile: +971588072415 || +966547946392

Training College Britain

Address: Sheikh zayed-millemmium-floor8,Emirates
Site: www.traininggulf.com


mailto:heba@gulfstd.com

4 N Training GULF
QA7 s g

ot ol (e goudaiill el o811 e &yl 500 &dlad ulid pulas

‘QLA-\-" = {:L_i 5
- 30/9/2018 Standards of human resources effectiveness measurement on organizational
Dammam Dubai Days5
performance within the frameworks
pois|
Lo , Lis @iy s oIy lud | o 59 &yl 5 Slsldd) oo G caall (199559 I
i @ f2 7/10/2018 Replacement and formation of second class leaders and linking between
Turkey Dubai Days5
functional and training path
Hlee dilaliy 3 yalall Lis g § ] A ol Sl Lo g uses &
c - # 14/10/2018 9drel) Sepyul “ble
Oman Cairo Days5 Skills of identifying the subordinates training needs
Lol K Lis el 381 S LKL g 9ol dalasl 5159 euonas
¢ < ¢ 21/10/2018 JracllpSloomg L8y g T
Dammam Dubai Days5 Designing and managing the systems of wages, bonuses and incentives
i 3,31 Li10 31,981 e Aalail ] culo Lo by gl lg Alolad| gall Jadases
o F 28/10/2018 e ? v
Geneva Jordan Days10 Manpower planning and organization requirements forecasting
. W yghot)) mel ) dnling logdasesy &y dudl 5ylgdl 3805
o2bl S pbl5 . y
- 28/10/2018 Human resources - auditing, planning and following-up the development
Riyadh Dubai Days5
programs
#00g;
alad! R alils 4112018 iy @alaitd) ¢ cpudd!  pushaill AsuGall &lazes| |
Dammam Dubai Days5 Developed strategies of development, training, organization and evaluation
. dadsoll cilel oMl g plaidl g cilusliwd! dna| Jlee¥l Camgig Juds
oud 2y ALi 10 5 Sleba¥ls sl 2 2
- 4/11/2018 Analysis and functions description ,reviewing policies, systems and functional
London Alexandria Days10
procedures
IES 3 Lis oy it Lot WGlall lus Al o108 ds
@ a 11/11/2018 wodlde TS e
Jeddah Dubai Days5 Training performance evaluation and Measuring the economic return of training
: | ! Lis Uly coyidl 8y1) & | Soi :
Crymd O3y pb 18/11/22018 shadlly cupuddl 5yla] § (£9dl Soiue 28,
Bahrain Jordan Days5 Raising the level of awareness in training management and development
. Ay lo¥! daiilly pelaidly oy, Ao ladl 59811 adaseiy eudais
Ll @ akis i i
- 25/11/2018 Organizing and planning the manpower, training, education and administrative
Malaysia Dubai Days5
development
JTYYTITR
Y @ RAE J1a/2018 g3l 5 Ala¥l calynll cra codlighl (554 ylaly aglaies
Riyadh Dubai Days5 Personnel planning and managing from the administrative and legal aspects
LSS Fudidl @y ‘al.a_is P Aol palailly (nabsoll & 954 o liais | lylee deis
Turkey Sharm El-Shaikh Days5 Developing the skills of personnel specialists and functional development
7\ Marketing coordinator, Heba Gamal
C__FI Training GULF Email: h.gamal@traininggulf.com 3 Cambridgg
~=y . aill A3l Mobile: +971588072415 || +966547946392 e
\ — ¥ Address: Sheikh zayed-millemmium-floor8,Emirates < i

Site: www.traininggulf.com


mailto:heba@gulfstd.com

7\, Training GULF
Q7 iy

‘QLA-\-" @ {ab_i 5 16/9/2018 O3l ela¥ ol8lay plasiwly crlolall ela eedd gase| duzm il L
Dammam Dubai Days5 Modern strategy in evaluation workers' performance using balanced scorecards

Paris Jordan Days10 Competency-based training

ol uis B ydidl 5y gl & leobewd 3ls 1) Al sl g Jagdases § doudil | pulall
Leacd R 2
: .LI) ‘é'b 2 30/12/2018 Advanced standards of planning and preparing the internal regulations of human
Casablanca Dubai Days5
4 resources policies
7\ Marketing coordinator, Heba Gamal
) Training GULF Email: h.gamal@traininggulf.com s
A7 iy Mobile: +971588072415 || +966547946392 ! %_%.%%

Address: Sheikh zayed-millemmium-floor8,Emirates
Site: www.traininggulf.com


mailto:heba@gulfstd.com

